Katherine McCary

Executive Director, CEO

Introducing the NOD 2016 Disability Employer Seal of Approval

Recognizing companies with exemplary hiring and employment practices, the National
Organization on Disability's 2016 Disability Employer Seal of Approval highlights those that excel
in the following areas: identifying and sourcing talent, on-boarding, performance management,
corporate climate and culture & tracking and measurement.

To be considered for this new seal, companies must complete NOD’s Disability Employment
Tracker™ between January 13 and March 2, 2016. Winners will be announced in Spring.

The Disability Employment Tracker™ is a free tool for employers to confidentially assess their
disability and veteran inclusion practices. New in 2016, participants will receive a streamlined
Disability Employment Tracker ScoreCard™ that gives companies four key benchmarks and
leading practices in disability employment.

National Organization on Disability (NOD) President CarolGlazer announced a new effort to
formally recognize companies that demonstrate exemplary hiring and employment practices for
people with disabilities. Called the Disability Employer Seal of Approval, this public, annual
recognition is designed not only to applaud those companies who are leading the way in
disability hiring, but also to encourage others to consider the many benefits of making an
inclusiveworkforce a priority.

“With labor shortages looming, a growing number of leading companies are recognizing that
people with disabilities represent an often untapped, and in many cases highly educated,
potential talent pool,” said Glazer. “As companies look for ways to distinguish themselves as
employers of choice for people with disabilities, this new Seal of Approval is a logical next step to
shine a very bright light on those all across the country who are doing it best. Those chosen will
receive promotional materials they can use on their website and social media and on signage so
that people who interact with their brand — including prospective employees — know they have
made this a priority and are deserving of the NOD seal. It is a markof distinction we hope all
employers will aspire to achieve.”

When he signed the Americans with Disabilities Act (ADA) into law in 1990, U.S. President and
NOD Honorary Chairman George H.W. Bush said employers hold the key to unlocking the great
potential of the ADA. Yet more than 25 years later, 8 in 10 working age Americans with
disabilities are not employed. “Thankfully, there are a number of outstanding companies that are
working hard to deliver on President Bush’s vision of full employment,” said Glazer. “They have
learned that people with disabilities make outstanding contributions to the workplace and can
help companies that are struggling to replace Baby Boomers who are retiring in record
numbers.”

What is the Disability Employer Seal of Approval?

The Disability Employer Seal of Approval recognizes companies with exemplary hiring and
employment practices. The Seal will be awarded annually to companies that are meeting
performance thresholds in the areas of identifying and sourcing talent; on- boarding;
performance management; corporate climate and culture; and tracking and measurement.
Selection will be data driven and companies will need to re-qualify each year for the Seal.

How does a company qualify for consideration?
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In order to be considered for the Seal, companies must register for and completeNOD’s
Disability Employment Tracker™, a free tool for employers to confidentially assess their disability
and veteran inclusion practices. New in 2016,participants will receive the free Disability
Employment Tracker ScoreCard™that gives companies key benchmarks and leading practices
in disability employment. The 2016 Tracker survey is live effective, January 13 through March 2,
2016. Seal winners will be announced in the Spring.

“The Disability Employment Tracker is a great way for companies to look at how they stack up in
including this important talent segment in their workforce — and to identify opportunities to
improve their practices,” said Andy Traub, NOD’s Managing Director of Professional Services.
“While the Tracker is free, there is a new executive briefing option available so that our subject-
matter experts can provide customized recommendations on ways to improve inclusion
practices.

To sign up for the Disability Employment Tracker and qualify for Seal consideration, simply visit
www.nod.org/tracker. To date, nearly 90 companies already have taken the Tracker from
industry sectors ranging from banking and telecom to insurance and retail.

About NOD

The National Organization on Disability (NOD) is a private,non-profit organization that seeks to increase employment opportunities for
the79 percent of working age Americans with disabilities who are not employed. To achieve this goal, NOD offers a suite of employment
solutions, tailored to meetleading companies’ workforce needs. NOD has helped some of the world’s mostrecognized brands be more
competitive in today’s global economy by building or enrichingtheir disability inclusion programs. For more information about NOD and
how it sprofessional services, CEO Council of Corporate Leaders and Disability EmploymentTracker™ can help your business,
visit wew.NOD.org.
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"Placing an Emphasis on Total Accessibility in the Workplace™

February 23, 2016 11:30am — 1:00pm EST

REGISTER
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This session will be focusing on accessibility from the point of posting the job, to on boarding and
throughout the employment lifecycle. TCS Associates has performed numerous accessibility
assessments for various enterprises. Their results have found that many organizations have the
same struggles in terms of accessibility. The webinar will discuss actionable recommendations to
improve an organization’s overall accessibility in the following areas:

+ Interviewing and onboarding practices

« Digital infrastructure e.g. IT systems (hardware and software), frequently
used e-documents, internal and external facing web pages, Help Desk

« Staff awareness of disability etiquette and knowledge of basic AT used by
persons with disabilities

« Physical infrastructure and any barriers that exist for persons with disabilities

Speaker: Harris Rosenswieg, Director of Accessibility

TCS Associates, LLC is a rapidly growing Accessibility solutions provider for people with disabilities, their
employers in the public and private sectors and places of higher education. TCS Associates has decades of
experience assessing and implementing Assistive Technology (AT) and Information Technology (IT) solutions for
persons with disabilities within industry, Government, and educational settings. TCS specializes in the
implementation of AT solutions and support services for individuals who are: Deaf, Hard of Hearing, Low Vision,
Blind, Mobility challenged, Cognitively challenged or who possess a combination of these disabilities.

CAREGIVER

ACTION

NETWORK

Supporting Caregiver Employees in the Workplace

March 30, 2016 11:30am — 1:00pm EST
REGISTER

Speaker: John Schall, CEO, Caregiver Action Network

There are tens of millions of family caregivers in the U.S., most of whom are working. John
Schall, CEO of the Caregiver Action Network, will discuss how caregiving employees are
impacting the bottom line and what companies can do to help support their caregiving
employees. His presentation will include data quantifying the problem as well as to provide an
overview of CAN’s unique program — Assisting Caregiving Employees (ACE).

The ACE program was developed jointly by CAN and Partners on the Path to help employers
address the needs of family caregivers in the workplace. The program helps major companies
and organizations provide their caregiving employees the resources they need to help with their
caregiving responsibilities so that they can remain productive and healthy employees.

Being unprepared for family caregiving puts a huge burden on both the employee and the
employer. Data show that there are significant costs associated with caregiving employees
including: productivity costs ($33 billion); higher employer-related health care costs for the
caregiver ($13 billion); and the expense of recruiting and retraining new employees to replace
caregiving employees ($6 billion). Being aware of resources, and having a manager who is
aware, reduces disruptions at work and home and makes for better outcomes for all.
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About the Speaker:

John Schall is a public policy and communications professional with noted expertise in a wide range of policy
fields, including healthcare, labor, education, economic development, taxation, and budget policy. He became
Chief Executive Officer of the Caregiver Action Network (formerly the National Family Caregivers Association
(NFCA)) in June 2012. Prior to CAN, Mr. Schall was Deputy CEO of the Parkinson’s Action Network. John also
brings to CAN a wealth of experience in senior federal government positions, including serving as former Sen.
Bob Dole’s chief budget advisor; chief of staff of the U.S. Department of Labor in the early 1990s; and as deputy
of the White House Domestic Policy Council under President George H.W. Bush. He earned a Master of Public
Policy degree from Harvard University’s John F. Kennedy School of Government, and a B.A. with distinction and
honors in political science from the University of Michigan.

About CAN

The Caregiver Action Network is the nation’s leading family caregiver organization working to improve the quality
of life for the more than 90 million Americans who care for loved ones with chronic conditions, disabilities,
disease, or the frailties of old age. CAN serves a broad spectrum of family caregivers ranging from the parents of
children with special needs, to the families and friends of wounded soldiers; from a young couple dealing with a
diagnosis of MS, to adult children caring for parents with Alzheimer’s disease. CAN (formerly the National Family
Caregivers Association) is a non-profit organization providing education, peer support, and resources to family

caregivers across the country free of charge.

FEBRUARY
"Building a Campaign Strategy for Self ID Success"
February 25, 2015
REGISTER
8:30-9:00 Networking 9:00 - 12:00 Program

NORTHROP GRUMMAN

~

Northrop Grumman
2980 Fairview Park Drive
Falls Church, VA

This Share Forum Event will provide highlights and stories from employers who have developed
campaigns for inclusion. Come prepared to share, listen and learn! Speakers include Bob
Vetere, Northrop Grumman,Lori Daly, Tangence and Andrea Hall, CSC.
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MARCH Program Under Development.
Contact Katherine if your company is interested in hosting.

MAY 5 - Annual Assistive Technology and Accommodations Symposium
REGISTER
Sponsored By:

SSENTIAL <
ACCESSIBILITY | (5 P B

8:30-9:00 Networking 9:00 - 12:00 Program
National Youth Transition Center
2013 H Street NW Washington, DC 20006

May 11 - Building the Talent Pipeline
Sponsored By:

/

The AI’ C. Northern Virginia

REGISTER

8:30-9:00 Networking 9:00 - 12:00 Program
4401 Ford Ave. Alexandria, VA

Where is the Talent? Who are the Employers? This constant dilemma challenges both the
business and the community provider. This annual program will delve into success stories and
provide a robust dialog to move the needle towards full employment.

June - Annual Disability Supplier Diversity Program

The annual event for Supplier Diversity and D&l Professionals! Join the DC Metro BLN and the
USBLN as we further evil the dialog around corporate disability inclusion. Registration details to
follow.

July 27 - 5th Annual Wounded Warrior Symposium
REGISTER
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Hosted By:

» leidos

August 17: Barriers to Inclusion: Micro-inequities

REGISTER
Hosted By:

GENERAL DYNAMICS
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WHY BECOME A MEMBER OF THE DC METRO BLN

Even if you have never purposely hired a person with a disability, at the DC Metro BLN you can
learn how to recruit this talent as productive workers and also retain employees in your
workforce who either have non-apparent disabilities or will most likely develop a disability while
employed at your company. All our events are open to the public.

Employers join BLNs because they want an opportunity to engage with like-minded businesses
to learn how to progress in the journey toward inclusion of diverse talent who happen to have
disabilities (including returning Veterans).

Membership is open to both private, non-profit and government sectors and gears its programs
and resources to the needs of human resources professionals, diversity and inclusion officers
and EEOC directors. The OFCCP changes to Section 503 of the Rehabilitation Act make
membership in BLN an excellent opportunity to stay abreast of the latest information with
monthly topical programming and the opportunity to network and learn from other members.
Members receive a 50% discount for program registration and receive discounted registration for
other events including webinars and career fairs.

Employers gain several branding advantages with logo and links to their websites from the DC
Metro BLN site: attract retain a workforce that includes individuals with disabilities, disabled
veterans and wounded warriors and their friends and family; attract the same population as
customers; be recognized in the community in which they do business.

Join Today!

TWO YEAR EXECUTIVE MEMBERSHIPS
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NEW FOR 2016!! PLATINUM EXECUTIVE MEMBER $10,000

Premier Recognition as a Platinum Member on our Website, in all 12 Newsletters and at All
Programs. Your business will be prominently displayed in all our social media. As a Platinum
Member, your employees attend all programs at no additional cost and your designee may join
the DC Metro BLN Corporate Advisory Board.

DIAMOND EXECUTIVE MEMBER $5,000

Recognition as a Lead Employer on our Website, in all 12 Newsletters and at All Programs. Your
business will be prominently displayed in all our social media. Five free passes per year to a
monthly program!. As a Diamond Member, your designee may join the DC Metro BLN Corporate
Advisory Board.

GOLD EXECUTIVE MEMBER $3,000

Recognition as a Lead Employer on our Website and for Six Newsletter Issues and six
programs.

Each Executive Membership Level includes TWO full years of business membership
(unlimited # of employees per organization).

(Executive Membership is open to private sector corporate members only)
OTHER ANNUAL MEMBERSHIP LEVELS

e Corporate/Organizational
e Small Business

* Non-Profit

« Government

e Individual

Need to Renew?
Want to “Up” Your Membership Level or need an Invoice? Email us.

Back to the top

Thank you to Our Executive Members
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How successful is your campus recruiting? What are your retention rates for Millennials?

In 10 years, 70% of the workforce will be Millennials. Our mutual hope and goal is to ensure that
Millennials with disabilities have a leadership role in making both the business sector and
themselves successful-and to understand that success may be defined differently for each.

The DC Metro BLN College Transition Committee, BroadFutures, The George Washington
University and Gallaudet University are partnering to develop a Virtual Guide and Virtual
Learning Series for Millennials and Employers to improve employment outcomes.

The College Committee will be meeting in late February. We are looking for sponsors to help
support the effort. Please contact us if you would like to be involved!

At its January meeting, The Board approved the following individuals to serve on the Board and
Advisory Board. Please join us in welcoming:

Board

» Jacqui Winters, Deloitte & Touche
e Anna lrani, EY

Advisory Board

e Charlesiah McLean, LEIDOS
« Jenn Sharp, KPMG
e Dan Sullivan, KPMG

policyw%rks

“Your Pathway to Success” Transition Toolkit is LIVE! Check it out
National Youth Transition Collaborative — Your Pathways to Success

HSC’s National Youth Transition Collaborative has provided funding and development support
for the NYTC’s Transition Toolkit, Your Pathway to Success. This Toolkit engages young people
with disabilities who have used tools and resources like the Social Security Work Incentives in
sharing their experience and explaining these tool in their own words.


mailto:kmccary@dcmetrobln.org

The Toolkit features not only resource basics and tips on how to connect to jobs and careers but
it also shares information on how to succeed on the job and plan for the next step up.

The DC Metro BLN and TransCen, fellow Collaborative members were partners on this project
with PolicyWorks.

http://toolkit.disabilitypolicyworks.org/

The Marketing Anthropology Project (MAP), a program of the National Business &
Disability Council (NBDC) at The Viscardi Center, is pleased to publish its latest blog on the
emerging disability market. MAP is the first-of-its-kind in the disability market, offering a platform
for businesses to understand better the pockets of the global disability culture that influence
consumer attitudes.

The blog can be viewed from the "Blog" section on our website, under "News and Events."

"Why Marketing Cannot Afford to Exclude 'Disability’," reads, in part:

"When consumers with disabilities watch television programs, movies or even observe the
onslaught of product promotions, there is one thing that is often missing: people like them!
Increasingly, there is more attention paid to the lack of disability diversity in what represents the
fastest growing consumer market in the world."

CLICK HERE TO READ MORE...

NBDC hopes that you find this information helpful.

We are happy to publish newsworthy articles that address the business perspective of
disability issuess

Share your news via email kmccary@dcmetroblin.org for the

March 2016 Newsletter no later than February 21, 2016

Back to the top

i=1Sierra Group

" Disability and Employment Leaders

"Accommodating Non-Apparent Disabilities in the Workplace"

Wednesday, February 10, 2016 1:00 PM - 2:00 PM
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Expert Panelists: Susan Niskey Popp, Chief Operating Officer, Department of Radiation
Oncology and Proton Therapy, University of Pennsylvania Health System, and W. Skip
Simonds, Managing Principal, Simonds & Associates

Facilitated by: Janet D. Fiore of The Sierra Group Foundation

FREE
CLICK HERE TO REGISTER

Participants will learn:

« How to balance the Practical side vs. the Business needs during the accommodation
process

» How to directly address and work through the human factors side of every request

 How to create a culture that fosters open communication as the key mechanism for
success, and

« PRACTICAL examples of CREATIVE solutions that have worked!

This business-to-business mentoring webinar is intended to gain valuable insights from the PA
Employment Project mentor presenters.

267.765.1507 x258

Emily.Coder@thesierragroupfoundation.org

The Sierra Group, a nationally acclaimed workplace consultancy, is facilitating trainings designed to entice
radical change in disability hiring practices. This training is one in a series of FREE events where employers will
share and mentor other employers on how to deepen cultural awareness and recruitment of employees with

Disabilities.

The PA Employment Project "Employer Focused Employment" tools and training programs are funded in part by
a grant from the PA Developmental Disabilities Council.

MEARN

Employer Assistance and Resource Network

WEBINAR

"Do Ask, Do Tell: Tapping the Power of Disability Diversity & Encouraging Self-
Identification"

February 18, 2016 3:00 -4:30 p.m. ET

The webinar is free, but registration is required. So be sure to sign up today!
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In recent years, corporate America has undergone significant shifts in how it talks about disability
and employment, with leading companies now actively incorporating it into their workforce
diversity and inclusion goals. In 2014, updates to Section 503 of the Rehabilitation Act added
further fuel to these shifts by strengthening federal contractors' responsibilities to take affirmative
action to recruit and retain qualified people with disabilities. One major component of these
updates is the requirement that federal contractors invite applicants and employees to voluntarily
self-identify as people with disabilities.

This Employer Assistance and Resource Network on Disability Inclusion (EARN) webinar will
address strategies for achieving disability inclusion goals by encouraging employees to
understand the value of self-identifying. It is targeted at federal contractors and other companies
interested in fostering a disability-inclusive work culture; however, it is important to note that
invitations to self-identify as individuals with disabilities are permissible only when the question is
being asked for affirmative action purposes such as those prescribed by Section 503 or a
voluntarily adopted program.

The Employer Assistance and Resource Network on Disability Inclusion (EARN) is a resource for empIOﬁers
seeking to “recruit, hire, retain and advance qualified employees with disabilities. It is funded by the U.S,
Department of Labor's Office of Dlsabllltx Employment Policy under a cooperative agreement with The Viscardi

Center. For more information, visit AskEARN.org

Preparation of this material was funded by the Office of Disability Employment Policy, U.S. Department of Labor,
Grant No.. l[OD—26451—1 4-75-4-36]. This document does not necessarily reflect the views or policies of the Office
of Disability Employment Policy, U.S. Department of Labor, nor does the mention of trade names, commercial
products, or organizations imply endorsement by the U.S. Government.
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AAPD 2016 Leadership Awards Gala

Wednesday, March 23, 2016
Walter E. Washington Convention Center
AAPD's Leadership Awards Gala provides a unique opportunity for our partners and colleagues
to show their support of Americans with all types of disabilities; while bringing together the
national cross-disability community with business and government leadership for one night each
year. Please join us for this special evening as we celebrate and recount the victories of our
community while looking ahead to the work we still need to accomplish in order to achieve parity
for our community.

To learn more and get tickets, go to: http://power.aapd.com/site/Calendar?id=100381&view=
Detail.

Back to the top
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